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CODE OF CONDUCT 

 
1. INTRODUCTION 

This Code of Conduct outlines the standards of behavior expected from officers, 
employees, contractors and consultants to ensure compliance with legal obligations 
and to demonstrate corporate commitment to ethical and responsible behaviour 
consistent with the Group’s “Core Values”, STRIDE (Sustainability, Transparency, 
Respect, Innovation, Discipline, Ethics). 

2. CORPORATE AND BUSINESS INTEGRITY 

2.1. Honesty, integrity and fairness 

The Group recognises the importance of conducting its operations in a manner 
consistent with the principles of honesty, integrity and fairness. 

2.2. Legal and regulatory compliance 

The Group must comply with all relevant laws and regulations. 

2.3. Transparent accountability 

The Group recognises the attributes of transparent accountability in the management 
of the Group's affairs, subject to confidentiality and commerciality requirements. 

2.4. Political Involvement 

The Group will not participate in party politics. This does not restrict the Group 
appropriately advocating or supporting policies relevant to the Group’s best interests, 
which policies may have political implications. 

2.5. Bribes and Corruption 

Corrupt practices are not acceptable, irrespective of local standards or practices in the 
place of business. The Group and its personnel must not, directly or indirectly offer, 
pay, solicit or accept bribes or participate in any corrupt arrangements or payments.1 

2.6. Competition 

The Group supports the principles of free and fair competition. 

2.7. Privacy and Information 

The Group respects confidential or sensitive information. 

2.8. Conflicts of Interest 

The Group must engage in fair competition and conflicts of interest are to be avoided.2  

 
1 Refer also to the Bribery and Corruption Policy. 
2 Refer also to Appendix B4 (Conflict of Interest Protocol). 
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2.9. Whistleblowing 

The Group is committed to fostering an environment where concerns about illegal or 
unethical behaviour which affect the Group can be reported, managed and resolved 
in confidence and without fear of retribution.3  

3. LABOUR 

3.1. Harassment and Discrimination 

The Group is committed to creating a work environment free from harassment and 
discrimination. All employees are expected to treat others with respect and 
professionalism. Discrimination in employment, including hiring, compensation, 
advancement, discipline, termination, or retirement, based on gender, race, religion, 
age, disability, sexual orientation, nationality, political opinion, social group, or ethnic 
origin is strictly prohibited. 

3.2. Forced Labour 

The Group must not use forced labour in any form.4 

3.3. Child Labour 

The Group recognises the rights of every child to be protected from economic 
exploitation and from performing any work that is likely to be hazardous or to interfere 
with the child’s education, or to be harmful to the child’s health or physical, mental, 
spiritual, moral or social development.5 

3.4. Freedom of Association 

The Group recognises the right of workers to form and join trade unions and to bargain 
collectively. 

3.5. Diversity 

The Group respects and values the benefit of diversity (including skills, experience, 
perspective, gender, race, culture, age and otherwise) to enrich the Group and to 
enhance the probability of achievement of the Group’s objectives.6 

4. HEALTH AND SAFETY 

The Group is committed to ensuring the health and safety of workers and that of others 
affected by our work.7 

 

 

 
3 Refer also to the Whistleblower Policy. 
4 Refer also to the Modern Slavery Policy. 
5 Refer also to the Modern Slavery Policy. 
6 Refer also to the Diversity Policy. 
7 Refer also to the WHS Policy.  
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5. ENVIRONMENT  

The Group and its personnel must comply with all applicable environmental laws and 
regulations.8 

6. COMMUNITY 

The Group will strive to be a respected corporate citizen and to operate in a manner 
which encourages a lasting, beneficial and constructive relationship with the 
communities and regions in which it operates. 

7. CONTRACTORS 

The Group expects its principal contractors and suppliers to observe comparable 
standards to those set out in this Code in their dealings with the Group. 

8. REPORTING AND ACCOUNTABILITY 

This Code must be made readily available and communicated throughout the Group 
and to its principal contractors and suppliers. 

The Group encourages reporting of breaches or unethical practices. Management is 
charged with responsibility to oversee and monitor compliance with this Code of 
Conduct, to implement proportionate disciplinary action and to report to the Board on 
material issues arising. 

The Group should maintain sufficient records and evidence to demonstrate its 
activities to ensure compliance with this Code. 

9. RESPONSIBILITY FOR THE POLICY 

The Board has delegated authority for the implementation of this Policy. 

10. REVIEW OF THE POLICY 

This Policy is due to be reviewed every 3 years as a minimum or at the discretion of 
the Chief Financial Officer or Chief Executive Officer. 

11. RELATED DOCUMENTS 

• Whistleblower Policy. 

• Modern Slavery Policy. 

• Diversity Policy. 

• WHS Policy. 

• Environmental Policy 

• Anti Bribery and Corruption Policy. 

 
8 Refer also Environmental Policy. 
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