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WORK, HEALTH AND SAFETY POLICY 

 
1. PRINCIPLES AND PURPOSE 

Neometals (“NMT”) accepts its duty to take all appropriate measures to ensure the health 
and safety of its workers, including consultants and contractors and those who may be 
affected by our work activities. 

NMT is committed to compliance with Western Australia’s work, health and safety 
legislation and promoting a safe workplace that prioritises physical and psychological 
health, including by: 

• developing, maintaining and improving standards to eliminate or minimise risks to 
health and safety (so far as is reasonably practicable);  

• providing safe systems of work, equipment, and facilities;  

• promoting a positive safety culture through consultation, education, and continuous 
improvement; and 

• targeting zero lost time injuries or illnesses. 

2. RESPONSIBILITIES 

NMT as a ‘Person Conducting a Business or Undertaking’ (PCBU) 

• Ensure compliance with work, health and safety laws, including hazard identification, 
risk assessments, and implementation of controls using the hierarchy of controls; 

• Provide training, supervision, and resources to workers; and 

• Consult with workers and Health and Safety Representatives (as applicable) on work, 
health and safety matters. 

Workers 

• Take reasonable care for their own safety and that of others; and 

• Follow work, health and safety procedures, report hazards, and participate in 
consultation. 

Officers 

• Exercise due diligence to ensure the organisation meets its work, health and safety 
obligations. 

• Regularly review safety performance and allocate resources for risk mitigation. 
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3. KEY REQUIREMENTS 

(a) Legislative and regulatory compliance – comply with all applicable work, health and 
safety laws and monitor compliance through reporting, audits, inspections and 
consultation. 

(b) Hazards and Risks – perform assessments to identify relevant hazards and risks 
associated with workplace activities and implement control and/or risk mitigation 
initiatives to reasonably address such hazards and risks. 

(c) Consultation – establish committees and Health and Safety Representatives (where 
required) and collaborate with other PCBUs on shared risks. 

(d) Education and Training – undertake training to promote a safe workplace and to 
mitigate hazards and risks identified in the risk or hazard assessment process. 

(e) Report – encourage the reporting of all relevant, hazards, risks and incidents. 

(f) Investigate – investigate all serious and high potential incidents, injuries and 
illnesses and ensure that appropriate measures including improvement programs 
are put in place to prevent recurrence as warranted.   

(g) Review and Evaluation – periodically review and evaluate work, health and safety 
arrangements with a view to continuous improvement. 

(h) Emergencies – plan for workers to effectively deal with relevant emergencies that 
may arise so as to mitigate risks. 

(i) Business Planning support – ensure appropriate budgetary and business planning 
support and resources are allocated toward achieving the principles and purpose of 
this policy. 

4. RESPONSIBILITY FOR THE POLICY 

The Implementation of this policy is the responsibility of management under the oversight 
of the Chief Operating Officer and CEO, reporting periodically to the Board Risk 
Committee on behalf of the Board. 

5. REVIEW OF THE POLICY 

This policy will be the subject of review every three (3) years or following significant 
legislative changes or by management, reporting to the Board via the Board Risk 
Committee. 

6. RELEVANT LEGISLATION 

• Work Health and Safety Act 2011 

• Work Health and Safety Act 2020 (WA) 
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7. RELATED DOCUMENTS 

• Mental Health and Wellbeing Policy 

• Grievance Policy and Procedure 

• Fitness for Work Policy 
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